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	1.1
	This written answer explains the key principles of the Mental Capacity Act 2005 and also shows how they might be used in my work.
The 5 principles of the Mental Capacity Act (MCA) 2005 are:

· A person must be assumed to have capacity unless it is established that they lack capacity.

· A person is not to be treated as unable to make a decision unless all practicable steps to help him or her do so have been taken without success.

· A person is not to be treated as unable to make a decision merely because he makes an unwise one.

· An act done, or decision made, under the MCA for or on behalf of a person who lacks capacity must be done, or made, in his or her best interests.

· Before the act is done, or decision made, regard must be had as to whether the purpose for which it is needed can be as effectively achieved in a way that is less restrictive of the person’s rights and freedom of action.

Note the alternative ‘quick summary’ of the above on page 20 of the MCA.

I use the above principles frequently in my work as an IMCA by referring decision makers (social workers and health professionals) to them when they are deciding a course of action or making decisions on behalf of vulnerable people who lack capacity.  Specifically this may be, for example: ensuring capacity assessments are undertaken if there is doubt about whether someone lacks capacity for a particular decision at a particular time.
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