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Policy

“Equal opportunities”

1.
Introduction

Kate Mercer Training is committed to equality of opportunity in education, training and employment.  This commitment applies to all, regardless of gender, age, racial origin, nationality, creed, sexual orientation, marital status, employment status or any disability.

2.
Learners with individual requirements

This policy recognises that learners may have individual requirements which require the need for additional support.  
This could include, but is not limited to: 
· providing information in large font for candidates who are visually impaired.

· offering assessments through the medium of visual or audio formats for candidates who have difficulties with writing and 
· providing sign interpreters for candidates who use British sign language.
All external venues where training will be delivered must be accessible and be compliant with the Disability Discrimination Act.
3.
Implementation

To achieve successful implementation of this policy, Kate Mercer Training will

· Ensure this policy is read and understood by all personnel and service users involved in any aspect of Kate Mercer Training

· Address issues of equal opportunities during team meetings 
· Analyse feedback on how issues of equal opportunities have been addressed during training through the use of training evaluation forms
· Ensure complaints procedures are accessible to individuals who believe this equal opportunity policy has not been implemented in its fullest 
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