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Policy

“Sampling Strategy”
1.
Introduction

This policy details what steps will be taken by Kate Mercer Training to implement and monitor Internal Verifier activity.

2.
IV activity

The internal verifier will undertake an internal verifier activity involving each assessor and some of their candidates no less than once every 6 months. These activities will include:

· Sampling the units as identified on the centre plan (see centre Sampling Plan).

· Observing assessor practice at least once per year

· Interviewing a sample of candidates about their experience of assessment practice (see candidate interview form).

3.
Sampling Units

Candidates can be registered for the Certificate, Diploma or individual units for Qualification 7566.

For candidates who are registered for the Certificate or Diploma in Independent Advocacy (7566), Unit 301: Purpose and Principles of Independent Advocacy will be sampled.  This unit is one of four mandatory units. 

For candidates who are registered for a Certificate of Unit Credit (ie individual units) will have the unit they are registered for, sampled.  If the candidate is undertaking more than one unit, the choice of which unit is sampled will be decided in the following order:

· Unit 301

· Any other mandatory unit (302, 303 or 304)

· The specialist unit (305-310)

This will form the basis of the internal verifier and assessor standardisation. The aim will be to identify any problems which may be common (eg appropriate interpretation of the standards) and then to take any required remedial actions.

Internal Verifiers will also sample full portfolios of no less than 5% of candidates each assessor is supporting in any 6 month period.  Which candidates will be fully checked by the IV will be identified within the sampling plan.

The focus of the internal verifier sampling within the unit will be:

· Method of assessment

Direct Observation and work products – as these form the main required assessment methods.

· Stage of the assessment process

Appropriateness of assessment planning – as this has proved problematic in the past with assessors being too vague leaving candidates uncertain as to how to proceed.

See Quality Assurance policy for further details of IV reports.

